


Appointment
Gary joined Morrisons in August 2015 
as Group Retail Director.

Experience
Gary has more than 30 years’ retail 
experience, with Stewarts Supermarkets 
in Northern Ireland and then with Tesco 
PLC where he held a variety of senior 
positions including Retail Director for 
Convenience and Retail Director for the 
North and Northern Ireland. Gary’s 
experience covers all areas of retail and 
all formats, including supermarkets and 
convenience stores. 

Appointment
Clare joined Morrisons in February 2009 
and was appointed Group People Director 
on 1 September 2015.

Experience
Clare started her career at Asda and held 
a number of roles both within Head Office 
and the Retail division. She progressed 
through a variety of senior human resources 
(HR) roles including Head of HR at HBOS/
Lloyds Banking Group, where she led 
a number of programmes to drive 
differentiation in both sales and services. 
She joined Morrisons in 2009 holding a 
number of HR director roles. Most recently, 
Clare was also Interim Group Retail Director.

See Directors on 
page 24

Trevor Strain
Chief Financial Officer

See Directors 
on page 24

Appointment
Andy joined Morrisons in 2011 and 
was appointed as Group Marketing and 
Customer Director in January 2016 
having held the interim position for 
over five months.

Experience
Andy previously held a number of senior 
Commercial and Trading roles within the 
organisation. Prior to joining Morrisons, 
Andy held a variety of senior commercial 
roles within Boots, progressing to 
Commercial Director. Andy started at  
Coca-Cola expanding his career with roles 
at Walt Disney and then L’Oréal.

Appointment
Darren joined Morrisons in June 2015 
as Group Commercial Director.

Experience
Darren started his career at Tesco in 1988, 
holding a number of buying positions in 
fresh food and grocery. In 1994, he was 
seconded to Tesco’s French business 
Catteau before holding a number of 
category director positions. Darren became 
Commercial Director for Tesco Lotus 
Thailand in 2002. He joined Asda in 2006 as 
Executive Trading Director for Food and in 
2008 was appointed Chief Merchandising 
Officer. In 2011, he joined Matalan as Chief 
Executive before moving to B&Q as 
Commercial Director in 2014. 

Committee membership

C

Darren Blackhurst
Group Commercial  
Director

Andy Atkinson
Group Marketing and 
Customer Director

David Potts
Chief Executive

Gary Mills
Group Retail  
Director

Clare Grainger
Group People  
Director

The Executive Committee 
regularly joins customers on 
‘accompanied shopping trips’ 
to get direct feedback on 
shopping experiences.

At the AGM the Board 
and Executive Committee 
invite shareholders to ask 
any questions they may 
wish to raise.

The ‘Your Say’ forums are 
a way for the Executive 
Committee to listen to 
feedback and suggestions 
from colleagues to improve 
Morrisons for our colleagues 
and customers.

The Executive 
Committee is 

driving a culture 
of listening within 

the business to 
all of our key 
stakeholders 

Executive Committee

25

Wm Morrison Supermarkets PLC  Strategic Report and Supplementary Material 2016/17



Dear Shareholder

On behalf of the Remuneration Committee 
and the Board, I am pleased to present the 
Directors’ remuneration report for the financial 
year 2016/17.

Business context – performance for 2016/17

The Committee is pleased with the progress 
made in the first full year of the Fix phase of the 
turnaround. David and the team have been able 
to improve the business faster than expected 
by listening to customers and colleagues, and 
responding to their feedback, to improve 
the shopping experience. The business has 
also continued its strong capital discipline, 
continuing to improve free cash flow and 
strengthen the balance sheet.

In a highly competitive market, like-for-like 
(LFL) sales have grown and more customers 
are choosing to shop with us. We have reduced 
prices for customers without compromising 
on quality, as shown by us winning a number 
of prestigious awards, including Meat & Fish 
Retailer of the Year and International Wine 
Challenge Supermarket of the Year for the 
second year running.

We have also started to realise the profit 
opportunity from the business which will 
power the Rebuild and Grow phases of the 
turnaround – wholesale, online, popular and 
useful services. We continue to explore capital 
light growth opportunities. 

Key financial highlights

•	Underlying profit before tax (UPBT) for 2016/17 
of £337m (an increase of 11.6% on 2015/16 
before restructuring costs).

•	LFL sales growth (excluding fuel) of 1.7%.

•	Exceeded £2bn three-year free cash flow 
target six months early and have continued 
to reduce net debt.

In addition, we are pleased with the progress 
we are making across the business for all 
colleagues to share in the success of the 
business going forward:

•	In 2016/17, we paid the highest hourly rate for 
store colleagues of the big four grocers. 

•	In 2016/17 we made a significant investment 
in-store colleagues’ hourly pay and paid a 
bonus to colleagues equivalent to around 
9% of UPBT.

•	Performance based Long Term Incentive Plans 
(LTIPs) have been rolled out to store manager 
level and above across the business.

The new remuneration policy presented 
later in the report reflects feedback from 
shareholders and the policy changes 
aim to increasingly link Director and 
shareholder experience.

New remuneration policy – summary

•	No material change to the 
remuneration policy

•	Increase to shareholding requirement

•	Change of level of normal LTIP grant 
to reflect turnaround opportunity

Business performance

 Key Measures

UPBT 
(before restructuring 

costs in 2015/16)

Underlying 
basic EPS

LFL sales

2015/16 2016/17

£302m £337m 10.86p

7.77p

1.7%

(2.0%)

Summary Directors’ 
remuneration report

Supplementary material
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Rooney Anand
Senior Independent Director

The first full year of 
delivering a sustainable 

turnaround, against 
the backdrop of a very 

competitive market

How our Directors  
are rewarded
Annual statement by the Senior 
Independent Director, on behalf  
of the Remuneration Committee



Incentive out-turns for 2016/17

Annual bonus 

The bonus for 2016/17 was based 50% on UPBT, 
30% on a strategic scorecard of measures and 
20% on personal objectives. 

•	UPBT of £337m resulted in 100% of this part 
of the bonus paying out. 

•	LFL sales growth of 1.7%, and relevant 
cost/productivity savings of £269m were 
achieved in 2016/17. Both elements of the 
strategic scorecard measure achieved 100% 
against their respective targets, resulting 
in 100% achievement against the strategic 
scorecard measure. 

The result of the above measures combined 
with achievement against personal objectives 
resulted in bonus payouts of 100% of maximum 
for both the CEO and CFO. 

LTIP

The LTIP award granted in June 2014 and vesting 
in June 2017 was based 50% on cumulative free 
cash flow, 30% on underlying EPS and 20% on 
total sales (excluding fuel and VAT) for 2016/17. 

•	Cumulative free cash flow of over £2bn over 
the period resulted in 100% of this part of the 
LTIP vesting. 

•	The underlying EPS growth and total sales 
targets were not met and therefore none 
of this part of the award will vest. 

The LTIP will vest at 50% of the maximum. 

Key actions during 2016/17

Shareholder engagement 

During the year, the Committee engaged 
with our largest investors to obtain their views 
on our current remuneration policy and the 
proposed changes in the new policy. 

Key feedback included: 

•	support for the principle of higher reward 
for stretching targets;

•	continued support for free cash flow 
measure, but at lower weighting; and

•	support for a long term incentive plan 
that locked in the management team and 
incentivised turning around the business and 
delivering further growth.

We considered and incorporated the views of 
our investors in the development of our new 
policy as follows: 

•	stretching performance targets which reflect 
the financial objectives of the business over 
the next three to four years and reward 
achievement of those objectives in a way that 
is ‘self funding’;

•	increasing the shareholding requirement 
to drive alignment within the investor 
experience; and

•	continued focus on cash but at lower 
weighting than previously.

New remuneration policy 

We intend to present our new remuneration 
policy for shareholder approval at the June 
2017 AGM. 

•	No changes to policy on pay, annual bonus, 
benefits or pensions.

•	Individual LTIP awards rising to 300% (in 
line with current policy), with associated 
stretching targets.

•	Increase in shareholding requirement 
to 250% which represents a sector 
leading requirement.

A detailed summary of the new remuneration 
policy is set out on pages 37 to 40 of the 
Annual Report. 

Implementation in 2017/18

•	No change to policy on base pay, benefits, 
pensions or annual bonus; and

•	David Potts has again waived the pay rise 
offered by the Committee.

2017-2020 LTIP 

The material change to the operation of the 
policy is the LTIP award.

The plan has been designed with the following 
two goals in mind: 

Goal 1

Flexibility to motivate and reward achievement  
of the business turnaround 

Current LTIP 

Performance targets driving market  
typical levels of growth

New LTIP

Stretching performance targets driving 
further growth 

Increased normal grant levels and associated 
stretching targets to drive performance 
(self funding)

Goal 2

Greater alignment with investors 

Current LTIP 

Financial targets

Three year performance period

New LTIP

Increased shareholding requirement

Structure of the full Directors’  
Remuneration Report 

•	At a glance – Overview of performance and 
comparison of 2014 and 2017 policies. 

•	Remuneration policy – New remuneration 
policy. Subject to binding shareholder vote 
at the 2017 AGM in June.

•	Annual report on remuneration – 
Implementation of remuneration policy 
during 2016/17 and proposed implementation 
of the new policy in 2017/18. Subject to 
shareholder vote at the 2017 AGM in June.

Rooney Anand
Senior Independent Director
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The Group is required to prepare a Directors’ 
remuneration report for the 52 weeks ended 29 January 
2017. The report has been prepared in accordance 
with the Companies Act 2006 and the Large and 
Medium‑sized Companies and Groups (Accounts and 
Reports) (Amendment) Regulations 2013.

Audited information

Single total figure of remuneration

The table below sets out the single total figure of remuneration and breakdown for each Director for 2016/17 and the comparative figure for 2015/16.
2016/17 2015/16

Salary/fees
£000

Benefits1

£000

Annual
bonus2

£000
LTIP3 

£000

Pension
benefits4

£000
Total
£000

Salary/fees
£000

Benefits1

£000

Annual
bonus2

£000
LTIP

£000

Pension
benefits4

£000
Total
£000

Executive Directors
D Potts5 850 31 1,700 – 213 2,794 747 226 1,092 – 187 2,252

T Strain 575 35 1,150 783 138 2,681 525 35 763 – 126 1,449

D Philips6 – – – 354 – 354 39 1 – – 10 50

Non-Executive 
Directors
A Higginson 400 15 – – – 415 400 1 – – – 401

R Anand7 92 – – – – 92 7 – – – – 7

P Vennells7 76 – – – – 76 5 – – – – 5

I Lee8 54 – – – – 54 32 – – – – 32

N Davidson9 92 – – – – 92 25 – – – – 25

B Richards10 92 – – – – 92 33 – – – – 33

P Cox11 – – – – – – 102 – – – – 102

P Hughes11 – – – – – – 84 – – – – 84

R Gillingwater 12 – – – – – – 26 – – – – 26

J Waterous13 – – – – – – 92 – – – – 92
1	� Taxable benefits for the Executive Directors include a car allowance (or other car benefit), transport costs and private health provision. The Chairman has use of a car and driver for Group business and 

receives private health provision. All Directors receive the Group’s normal staff discount entitlement which is not taxable. The value of any new Sharesave awards granted in 2016/17 is also included in 
this figure. The Group has been advised that for the Chairman, CEO and CFO, certain expenses in relation to travel should be treated as a taxable benefit. The table above includes these travel expenses 
and the corresponding tax contributions.

2	 50% of the annual bonus is deferred in shares for a period of three years. There are no performance conditions attached to this deferred element.
3	� Awards granted under the LTIP in June 2014 are scheduled to vest in June 2017. The performance conditions, relating to the 2014-2017 LTIP award, ended on 29 January 2017. The figures stated also include 

the number of dividends accrued on the 2014-2017 LTIP award at the time of vesting.
4	� D Potts received a salary supplement equal to 25% of base salary. T Strain received a salary supplement of 24% of base salary. None of the Executive Directors have a prospective entitlement to 

a defined benefit pension by reason of qualifying services.
5	 D Potts was appointed to the Board on 16 March 2015. The figures disclosed for 2015/16 are for the period following appointment to the Board.
6	� D Philips stepped down from the Board on 16 February 2015. The figures disclosed for 2015/16 are for the period prior to him stepping down. Loss of office payments were disclosed in the 2015/16 

remuneration report.
7	 R Anand and P Vennells were appointed to the Board on 1 January 2016. The figures disclosed for 2015/16 are for the period following appointment to the Board.
8	 I Lee was appointed to the Board on 1 September 2015. The figures disclosed for 2015/16 are for the period following appointment to the Board. I Lee retired from the Board on 31 August 2016.
9	� N Davidson was appointed to the Board on 1 October 2015. The figure disclosed for 2015/16 is for the period following appointment to the Board.
10	�B Richards was appointed to the Board on 1 September 2015. The figures disclosed for 2015/16 are for the period following appointment to the Board.
11	� P Cox and P Hughes stepped down from the Board on 31 December 2015. The figures disclosed for 2015/16 are for the period prior to them stepping down.
12	R Gillingwater stepped down from the Board on 4 June 2015. The figure disclosed for 2015/16 is for the period prior to him stepping down.
13	J Waterous retired from the Board on 31 January 2016. 

 

Extract of the annual report on remuneration

Summary Directors’ remuneration 
report continued

Supplementary material
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2017 
£m

2016 
£m

Revenue 16,317 16,122
Cost of sales (15,713) (15,505)
Gross profit 604 617

Other operating income 76 72
Profit/loss on disposal and exit of properties and sale of businesses and investments 32 97
Administrative expenses (244) (472)
Operating profit 468 314
Finance costs (160) (112)
Underlying finance costs (104) (112)
Adjustments for:

Costs associated with the repayment of borrowings (56) –
Finance income 15 13
Share of profit of joint venture (net of tax) 2 2
Profit before taxation 325 217
Analysed as:
Underlying profit before tax 337 242
Adjustments for:

Impairment and provision for onerous contracts 6 (87)
Profit/loss on disposal and exit of properties 19 131
Profit arising on disposal of investment 13 –
Loss arising on disposal of business – (34)
Costs associated with the repayment of borrowings (56) –
Pension scheme set-up costs – (35)

Net pension income 8 –

Other exceptional costs (2) –
325 217

Taxation (20) 5
Profit for the period attributable to the owners of the Company 305 222

Other comprehensive income
Items that will not be reclassified to profit or loss:
Remeasurement of defined benefit pension schemes 86 236
Tax on defined benefit pension schemes (17) (47)

69 189
Items that may be reclassified subsequently to profit or loss:
Cash flow hedging movement 30 16
Items reclassified from hedging reserve in relation to repayment of borrowings 6 –
Tax on items that may be reclassified subsequently to profit or loss  1 (4)
Exchange differences on translation of foreign operations (1) 1

36 13
Other comprehensive income for the period, net of tax 105 202

Total comprehensive income for the period attributable to the owners of the Company 410 424

Earnings per share (pence) 
– basic 13.11 9.51
– diluted 12.95 9.47

Consolidated statement of comprehensive income
52 weeks ended 29 January 2017
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2017 
£m

2016 
£m

Assets
Non-current assets
Goodwill and intangible assets 445 483
Property, plant and equipment 7,227 7,161
Investment property 33 37
Pension asset 293 186
Investment in joint venture 56 63
Investments – 31
Derivative financial assets 16 30

8,070 7,991
Current assets
Stock 614 616
Debtors 214 192
Derivative financial assets 22 12
Cash and cash equivalents 326 496

1,176 1,316
Assets classified as held-for-sale – –

1,176 1,316
Liabilities
Current liabilities
Creditors (2,837) (2,518)
Short term borrowings – (209)
Derivative financial liabilities (3) (17)
Current tax liabilities (24) (11)

(2,864) (2,755)
Non-current liabilities
Borrowings (1,550) (2,003)
Derivative financial liabilities (5) (55)
Pension liability (21) –
Deferred tax liabilities (417) (429)
Provisions (326) (309)

(2,319) (2,796)
Net assets 4,063 3,756

Shareholders’ equity
Share capital 234 234
Share premium 128 127
Capital redemption reserve 39 39
Merger reserve 2,578 2,578
Retained earnings and other reserves 1,084 778
Total equity attributable to the owners of the Company 4,063 3,756

Supplementary material
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2017 
£m

2016 
£m

Cash flows from operating activities
Cash generated from operations 1,113 1,026
Interest paid (100) (99)
Taxation paid (35) (41)
Net cash inflow from operating activities 978 886

Cash flows from investing activities
Interest received 6 4
Dividends received from joint venture 8 8
Proceeds from the sale of property, plant and equipment 79 300
Proceeds from the sale of businesses and investments 44 20
Purchase of property, plant and equipment, investment property and assets classified as held-for-sale (374) (266)
Purchase of intangible assets (45) (99)
Net cash outflow from investing activities (282) (33)

Cash flows from financing activities
Purchase of shares in subsidiary – (3)
Purchase of own shares for trust (5) (13)
Net repayment of revolving credit facility – (320)
Repayment of borrowings (729) (10)
Proceeds on settlement of derivative financial instruments 37 –
Costs incurred on repayment of borrowings (42) –
Dividends paid (118) (260)
Net cash outflow from financing activities (857) (606)

Net (decrease)/increase in cash and cash equivalents (161) 247
Cash and cash equivalents at start of period 487 240
Cash and cash equivalents at end of period 326 487

Reconciliation of net cash flow to movement in net debt in the period
2017 

£m
2016 

£m

Net (decrease)/increase in cash and cash equivalents (161) 247
Cash outflow from decrease in debt 692 330
Non-cash movements 21 17
Opening net debt (1,746) (2,340)
Closing net debt (1,194) (1,746)
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Attributable to the owners of the Company

Share 
capital

£m

Share 
premium

£m

Capital 
redemption 

reserve
£m

Merger  
reserve

£m

Hedging 
reserve

£m

Retained 
earnings

£m

Total  
equity

£m

Current period 

At 1 February 2016 234 127 39 2,578 (10) 788 3,756
Profit for the period – – – – – 305 305
Other comprehensive income/(expense):

Cash flow hedging movement – – – – 30 – 30
Items reclassified from hedging reserve in relation to 
repayment of borrowings – – – – 6 – 6
Exchange differences on translation  
of foreign operations – – – – – (1) (1)
Remeasurement of defined benefit  
pension schemes – – – – – 86 86
Tax in relation to components of other comprehensive 
income – – – – (8) (8) (16)

Total comprehensive income for the period – – – – 28 382 410
Purchase of trust shares – – – – – (5) (5)
Proceeds and settlements of employee share award – 1 – – – (1) –
Employee share option schemes:

Share-based payments – – – – – 20 20
Dividends – – – – – (118) (118)
Total transactions with owners – 1 – – – (104) (103)
At 29 January 2017 234 128 39 2,578 18 1,066 4,063

Attributable to the owners of the Company

Share 
capital

£m

Share 
premium

£m

Capital 
redemption 

reserve
£m

Merger  
reserve

£m

Hedging 
reserve

£m

Retained 
earnings

£m

Total  
equity

£m

Prior period 

At 2 February 2015 234 127 39 2,578 (22) 638 3,594
Profit for the period – – – – – 222 222
Other comprehensive income/(expense):

Cash flow hedging movement – – – – 16 – 16
Exchange differences on translation  
of foreign operations – – – – – 1 1
Remeasurement of defined benefit  
pension schemes – – – – – 236 236
Tax in relation to components of other comprehensive 
income – – – – (4) (47) (51)

Total comprehensive income for the period – – – – 12 412 424
Purchase of trust shares – – – – – (13) (13)
Employee share option schemes:

Share-based payments – – – – – 11 11
Dividends – – – – – (260) (260)
Total transactions with owners – – – – – (262) (262)

At 31 January 2016 234 127 39 2,578 (10) 788 3,756

Consolidated statement of changes in equity
52 weeks ended 29 January 2017

Further information:
The auditor has reported on the full Annual Report and Financial Statements for the 52 week period ended 29 January
2017. The auditor’s report was unqualified, and their statement under section 496 (whether the Strategic report and the
Directors’ report are consistent with the accounts) of the Companies Act 2006 was unqualified. The independent auditor’s
report can be found on page 50 of the Annual Report and Financial Statements, available at www.morrisons-corporate.com

Supplementary material
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Financial calendar 2017/18

Financial events and dividends
Quarterly management 
statement

4 May 2017

Final dividend record date 26 May 2017

Annual General Meeting 15 Jun 2017

Final dividend payment date 29 Jun 2017

Half year end 30 Jul 2017

Interim results announcement 14 Sep 2017

Interim dividend record date 29 Sep 2017

Quarterly management 
statement

2 Nov 2017

Interim dividend payment date 6 Nov 2017

Financial year end 4 Feb 2018 

Company Secretary
Jonathan Burke

Registered office
Wm Morrison Supermarkets PLC 
Hilmore House 
Gain Lane 
Bradford 
BD3 7DL 
Telephone: 0845 611 5000 
www.morrisons.com

Investor relations
Telephone: 0845 611 5710 
Email: accinvr@morrisonsplc.co.uk

Corporate responsibility enquiries
Telephone: 0845 611 5000.

Annual General Meeting
The AGM will be held on 15 June 2017 at 
Wm Morrison Supermarkets PLC Head Office, 
Gain Lane, Bradford BD3 7DL. 

A separate notice convening the meeting 
is sent to shareholders, which includes an 
explanation of the items of special business 
to be considered at the meeting.

Dividend reinvestment plan
The Company has a dividend reinvestment 
plan which allows shareholders to reinvest their 
cash dividends in the Company’s shares bought 
in the market through a specifically arranged 
share dealing service. Full details of the plan 
and its charges, together with mandate forms, 
are available from the Registrars.

Morrisons website
Shareholders are encouraged to visit our 
website, www.morrisons.com, to obtain 
information on Company history, stores and 
services, latest offers, press information and 
a local store finder.

Share price information
The investor information section of our website 
provides our current and historical share price 
data and other share price tools. Share price 
information can also be found in the financial 
press and the Cityline service operated by 
the Financial Times. Telephone: 0906 843 3545.

Online reports and accounts
Our annual and interim Group financial 
statements are available to download from the 
website along with Corporate responsibility 
reports and other financial announcements. 
The 2016/17 Annual Report is also 
available to view in HTML format at  
www.morrisons-corporate.com/ 
annual-report-2017 

The information in the Annual Report and 
Financial Statements, Strategic report, and 
the Interim reports is exactly the same 
as in the printed version.

Environmental matters
Our environmental footprint is taken very 
seriously. In the production of the 2016/17 
Annual Report, we have contributed to the 
reduction in environmental damage in the 
following ways:

a) Website
Shareholders receive notification of 
the availability of the results to view 
or download on the Group’s website, 
www.morrisons-corporate.com, unless they 
have elected to receive a printed version 
of the results. 

Shareholders are encouraged to view the 
report on the website which is exactly the same 
as the printed version, but using the internet 
has clear advantages such as lowering costs 
and reducing the environmental impact.

b) Recycled paper
This document has been printed on recycled 
paper that is manufactured in mills with ISO 
14001 accreditation from 100% recycled fibre. 
It is totally chlorine free and is an NAPM 
certified recycled product.

Investor relations and financial calendar
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Customer

Our website, www.morrisons.com, allows you 
to shop online, search hundreds of inspirational 
recipes for the food we make, move and 
sell, and even find ideas for popular event-
themed activities.

Morrisons.com deliveries currently service 58% 
of Great Britain; a postcode checker enables 
you to see if you are eligible for our home 
delivery service.

At Morrisons.com you can:
•	Buy over 19,000 Morrisons grocery products

•	Benefit from competitive ‘one-off’ 
delivery charges

•	Purchase a monthly, weekly or annual delivery 
pass for flat-fee unlimited delivery 

•	Check out latest promotions and 
seasonal events

•	Review selected offline-only products

•	Sign up for our latest offers by email 

•	Find recipes based on our ingredients and 
inspired by our campaigns/events

•	Learn about our produce and its journey from 
‘field to fork’ 

•	Read content on healthy eating, reducing food 
waste and our support for various causes

You can also sign up to and manage your More 
Card account on our website. In our dedicated 
area, you can find out what our loyalty card 
scheme has to offer, check your points balance 
and make changes to preferences. 

Not all products are available online. However, 
the website is an excellent vehicle for finding 
out more about things we offer. 

You are also able to preview selected items 
from ranges such as Nutmeg and Market Street, 
and our new café offers, in-store services, 
award wins, pharmacies, glass hire, flower shops 
and new store openings online.

We also provide an online Store Finder where 
you can find details of your nearest store, 
opening times and services. 

Corporate

Our corporate website,  
www.morrisons-corporate.com, is a one-
stop portal that exists for the benefit of our 
investors, the public and the media. This site has 
the following sections:

About Morrisons
You will find information about the Group, 
its operations, strategy and structure, and past 
financial information.

Jobs
Career opportunities and information 
about working for Morrisons. For our 
dedicated recruitment website, go to 
www.morrisons.co.uk/jobs

Media centre
Latest releases about the growing estate 
of Morrisons, along with promotions and 
product news.

Corporate responsibility
Here you can find out about our corporate 
responsibility ethos, including how we 
take good care of our environment, 
society and how we go about business. 
www.morrisons.co.uk/cr

Investors
Presentations, announcements and financial 
reports can be quickly and easily downloaded 
or viewed on-screen as PDFs. You can easily 
navigate around the Annual Report and 
Financial Statements 2016/17 on-screen, 
viewing only the parts you want to, at 
www.morrisons-corporate.com/ 
annual-report-2017

Webcasts
Webcasts of the Directors delivering the 
preliminary results for 2016/17 on 9 March 2017 
are available.

Shareholder information
Other relevant shareholder information is 
available, for example share price history, 
dividends, financial calendar and AGM minutes.

Electronic communications
Electronic communications (eComms) is the 
fastest and most environmentally friendly way 
to communicate with our shareholders.

Instead of receiving paper copies of the 
annual and interim financial results, notices of 
shareholder meetings and other shareholder 
documents, you will receive an email to let 
you know this information is available on 
our website.

Visiting our website to obtain our results 
reduces our environmental impact by saving 
on paper and also reduces our print and 
distribution costs.

Sign up to eComms on our website at 
www.morrisons-corporate.com and follow 
the  investor eComms link.

Information at your fingertips
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Wm Morrison Supermarkets PLC
Hilmore House, Gain Lane 

Bradford BD3 7DL
Telephone: 0845 611 5000
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